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Employees in India are far more satisfied with their 
work conditions as compared to those in Asia Pacific.

In a city to city comparison, a number of
major cities slipped in their work satisfaction rating.
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Employees remain positive about their job opportunities within their area of expertise.
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Professionals in India are far more optimistic about 
their country’s economy than their Asia Pacific counterparts.

 of employees in India rate the current national 
economy good to excellent
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33%

ABOUT THE MICHAEL PAGE JOB CONFIDENCE INDEX

The Michael Page Job Confidence Index is a current and historical snapshot of active job seekers and their 
experiences looking for work in various markets across the globe. 

Ready for your next career move? With almost 40 years experience and offices in 35 countries, Michael Page helps 
connect job seekers with the best companies around the world. Submit your CV today at michaelpage.co.in

For regular updates and market intelligence, please follow Michael Page on LinkedIn. 

The top 3 reasons for a career change in India remain the same 
with the key driver being a strong interest in developing new skills. 

Wish to develop new skills
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Employees in India are most optimistic about skills development 
and work-life balance in their current role over the next 12 months.
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